JJCA

Position/Person Description: BIM Leader

Contact for interest: David J. Brown, Managing Partner
Reports to Michael Speck, Associate
General Description

The BIM Leader will develop tools and standards for application of project delivery technology and
ongoing development and implementation of documentation standards. A secondary function will
be direct involvement as a team member in project delivery.

SPECIFIC RESPONSIBILITIES

Quality Standards

e Develop, research and update standards for all aspects of project drawing/model
documentation, including the firm’s master Revit template suitability for inclusion in our

standards
e [Establish and help others learn processes and methods for Revit and other project
technologies
Talent Development

e Contribute to the professional growth of the firm

e Provide fundamental and intermediate training to all staff on BIM software and related 3D
visualization tools

e Provide technical orientation to new hires
e Maintain personal high level of competency of software through continued use and training
e Attend conferences and advanced training to disseminate to our team

Leadership

e ILead firm in evolving technology application to project delivery
e TFacilitate the firm’s ongoing dialogue and implementation of technology development and

application
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BIM Leader — Position Description — JJCA

QUALIFICATIONS (in order of priority)

High proficiency in Revit and AutoCAD

Proficiency in current technologies and awareness of evolving technology
Strong experience in project delivery in an architecture firm

Strong design sensibilities

Strong knowledge of constructability

Demonstrated ability to nurture and develop others

A o

ATTRIBUTES

e Strong communication skills

e Alignment with the firm’s values
e Strong interpersonal skills

e Ability to work collaboratively

e (Gains gratification through nurturing and guiding others to succeed rather than needing to
control

e Able to handle multiple priorities simultaneously
e Capability as a manager and as a doer
e Calm demeanor, even during times of organizational and personal stress



